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Group voluntary disability insurance

Group voluntary disability insurance is a relatively inexpensive way to help
provide monetary resources in the event an insured becomes totally disabled
by insuring the individual’s biggest asset — the ability to earn a paycheck.

Here is your opportunity to apply for group voluntary disability insurance
coverage through a contract insuring eligible Alabama Education Association
(AEA) members, and pay premium through the convenience of payroll
deduction. The insurance coverage is offered by American United Life
Insurance Company”’ (AUL), a OneAmerica’ company, and the application and
billing processes are administered by Collateral Benefits Group, LLC."

What is total disability?
Total disability means that because of injury or sickness the insured cannot
perform the material and substantial duties of his or her regular occupation.

How is the monthly benefit calculated?

To estimate the amount of the payable total disability benefit, the insured’s
covered monthly earnings are multiplied by 60 percent and reduced by any
other income benefits.

If the insured becomes totally disabled, is entitled to benefits under the AUL
contract, and receives benefits under the Alabama Teachers Retirement
System, the benefit payable under AULs contract is also reduced by 50 percent
of benefits received from the Alabama Teachers Retirement System (TRS).

Are there pre-existing conditions?

Certain disabilities are not covered if the cause of the disability is

traceable to a condition existing prior to the effective date of the contract.
A pre-existing condition is a sickness or injury for which an insured
received medical treatment, services, or incurred expenses during a period
immediately prior to the insured’s effective date .

What features are available under AUL's group

disability insurance coverage?

AULSs short and medium term disability insurance includes coverages
offering to provide a benefit following total disability for a maximum benefit
durations of 9 or 11 weeks, or 2 years or to age 70. Minimum monthly
benefit options of: a) $100; or b) the lesser of $1,000 or 60% of covered
earnings for the first benefit payment.

1. Group insurance coverage is issued and underwritten by American United Life Insurance Company®
(AUL), Collateral Benefits Group, LLC., is a compensated third party administrator for AUL.

For information on
how to apply, contact
Collateral Benefits
Group, an AUL
representative, at
1-866-322-2244.
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Supplemental disability benefit: Eligible insureds for long term disability
insurance may receive an additional supplemental disability benefit equal
to 25 percent of the insured’s covered monthly earnings, not to exceed
$6,000 per month if the insured: 1) is totally disabled due to sickness or
injury; and 2) is continuously unable to perform two or more activities of
daily living without stand-by help; or 3) has a cognitive impairment; or 4)
has a terminal illness.

What other benefits are offered under the insurance contract?

Partial disability benefit: Because of injury or sickness, the insured, while
unable to perform every material and substantial duty of his or her regular
occupation on a full-time basis, is performing at least one of the material and
substantial duties of his or her regular occupation, or another occupation, on
a full or part-time basis, and is earning less than 80 percent of the insured’s
indexed pre-disability earnings due to that same injury or sickness.

Affordable premium rates: Rates are age-bracketed in five-year increments.
The premium rates are unisex and tobacco neutral.

Waiver of premium benefit: If eligible under the insurance contract and
approved for this benefit, AUL will waive premium payments for the
insured’s coverage while the insured remains disabled.

Continuation of coverage: The insured may be eligible to apply for
continuation of coverage should the insured’s coverage terminate. Approval
for this benefit will extend the insured’s coverage for an additional period of
time. If approved and after leaving employment with the school, the insured
will be individually billed by AUL.

Continuation of insurance under FMLA: If eligible under the insurance
contract and approved for the FMLA (Family Medical Leave Act) benefit, the
insured’s coverage may be continued for a period of time as outlined in the
contract while on an employer approved leave of absence under FMLA.

Sample calculation for a person receiving TRS disability payments *

How might the benefit amount be calculated for an insured who becomes totally disabled
under the contract?

Years of service 15 20 25
Gross salary $3,000.00 $3,000.00 $3,000.00
Insured’s covered monthly earnings $1,800.00 $1,800.00 $1,800.00
(60 percent of gross salary)

Estimated TRS disability payment $963.00 $1,284.00 $1,605.00
Potential AUL disability benefit 2 $1,318.50 $1,158.00 $997.50

Numeric examples are hypothetical and are used for illustration purposes only.

2. Potential benefits are reduced by other income benefits including but not limited to Social
Security Administration benefits.

AUL EMPLOYEE BENEFITS

About AUL

American United Life Insurance
Company” (AUL), a OneAmerica’
company, is focused on providing
a strong portfolio of products for
individuals, families and small
businesses. AUL utilizes a national
network of experienced professionals
specializing in an extensive menu
of financial products, including life
insurance, annuities and employee
benefits. The company helps
consumers plan for tomorrow by
creating, leveraging and protecting
their financial futures.

Notes: This invitation to inquire
allows interested employees an
opportunity to inquire further
about group insurance coverage
and is limited in its description

of the losses for which benefits

may be payable. The contract has
exclusions, limitations, reduction of
benefits, and terms under which the
contract may be continued in force
or discontinued. The contract may
contain a waiting or elimination
period between its effective date
and the effective date of coverage,
and a time period between the date
aloss occurs and the date benefits
begin to be payable for the loss.

If a choice of the amount of benefits
is offered, the amount of benefits
provided depends upon the coverage
selected and premium can vary with
the amount of benefits selected. If a
range of benefit levels is present, the
insured is only entitled to the benefit
level shown in the contract.

Any payable benefit is based on a
percentage of an insured’s covered
monthly earnings subject to AULs
approval, policy maximums, reduction
by other income benefits, and accord-
ingto policy terms and conditions.
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